Profesionsl Summary

Highlly skilled and resudis-driven US IT Recruier with 1+ years of expenence in IT and Mon AT
reduitmenl. specializing in Contract, C2H and Pamanest roles. Adept sl souncing, serecning top [T
tlent, negotiating salaries, and building sirong rdationships with candidates, clients, and vendors.
Proficient in leveraging multiple sowrcing channels, including Linkedin, Dice, Monster, Indeed, and
ATS wodentify high-quality candidaies. Demonstral el expertise in YMS5 pla fonms like Beeline and
Fieldglass. Strong undemstanding of US work swihon zations, including OFT, CPT. H-1B, GC. and
USC. Excellent communbca ion skills and a Fll:-:L'i\E go-gelior altitixde.

I'l'.r] Highlights
Proven track recond of placing high-guality IT candidaes in C2C, W2 and M9 mles.
Expen in resume scrocning, candidate cvalaation, @md tochnical memiling.
*  Sirong caporicnoe in cgolialing conlracs and cnsring compliance with LS work
authorization laws.
= A go-getier with excellent communication skills and the ll:ill'l:_:‘I s vk irlnl:bp:l:l:lmll].'.
« High proficiency in leveraging ATS, VMS and b porials o streamline the hinng pmoess,

Core Skills & Competenoes
[Exnci-io- End IT Recra tment { Saowrcing, Screening, Negatiation, Placemeni)

C2C, W2, 1099, C2H Hiring Expertise

Sirong Resums Filtening & Matchi ng o Job Descnptions

Techmical Screening & Candidaie Evaluation

Proficiency in Ceipal . Job Diva. Dece, Linkedin Monsier, CarecrB uibder.

VMS Expericnce | Ficldg les, Beeline)

Socid Media Recnatment & Job Posting {Linkedin, Twitter, Job Jet)

Candidate Engagemeni & Vendor Managemeni

LS Work Awhorization Knowledge (OFT, CPT, HAB, GC, USC, EADs, TH, EX)
Interview Preparation & Clients submission,

Excellent Communication & Megotiatkn Skills.

Professional Expericnce

LeadSenior |'T Recraiter
ﬂ'_ld Technalogies Mar 202Y - Present
Managed end4o-cnd recnaiiment for contred and conimet-to-hire roles with direa clicnits and
implementation paripers.
[ l‘i'qlﬂﬂ_}'l:l.ll'l::ﬂ and screened IT camchdates from n::lﬁpll:_'ph baoards and social mﬁﬂ‘
prlat fsrms,
Posted pob requiremenis acmss dilferent platfonms o sttraa top 1T when
E‘n.rlld::::d instial serosning, resume shorlisting, and mie pegotiation with candidates and
VT
=  Submitted resames via VMS Fl:.ll'm like H-:lchln.-.l.:d Beeline.
Coordireted client interviews, collected feadhack, and ensured candidate placement,
& Built strong vendor neteorks to enhance hining effaency,



Munaged and maintzined ATS systens with updated candidate and dient data.

IT Becruiter/Bench Sales Fub 2020 - Awmg 2021
Fredancer for Mindedpe Solwilon
#  Independently sowrond, sereencd. and sibmined candidaies lor mmmltiple US clients.
¢ Consulted and built strong relationships with hiring managens and candidates.
=  (reated job postings, screened resumes, and Faciliated intery iews.
[ Hegn!i:.l.:d. vendor and candekbie mies io q1li.'|1i:'.¢ [ll;c:n'l:nl :|1'|.1:rp'|:|l.
*  Assisted in background checks and dommentation post-offer,
Senior US IT Recruiter Jan 2018 - Jan 2021
DV Technalogies

Worked as an independent necruiber Bor direct clienis such as Bank of New York (BNY
Medlon ), Inovabon (Creshan & Co), and Air Products,

Condscted active sauming and pob postings on Dice, Monster, CareerBuilder, and Ladders [or
Corp-lo-Corp amd W 2 requiremenis.

Engaged in passi ve sourcing usang both pasd and son-paid Linkedin accounts.

Managed endAo-end recrustment for disect client and implementation padner roles, inchusding
contract, comiract-to-hire, and follime positions,

Megotiaied salarnes and coniract irms with candidsies and vendors,

Assisbed in bench sal e marketing Sor consa|tants wsing social media, vendor lisis, md

i fesshonal networks.

Trcked pob suhmisions, schaduled inlerviews, and followed up on clienl leedback.

Lead US 1T Recmiter & Bench Sales
Mind-Edge Solwtions Ine Jan 2006 — June 2007

Managed Tull cycle recruitment, sourcing and placing talent for dients like Infosys,
Capgemini, and Persistent Systems.

Led ateam of six junior recruiters, mentoring them in Boolean searches, resume
formaiting, and submission strafegies.

Ensured dailv and weekly submission targets were met, maintaining high placement
Se s rales,

Conducted salary negotiations, technical screenings, and candidate follow-ups,
Maintained detailed reports on recruiiment activities and candidate pipelines,
Conducted echnical interviews, resume formatting and pay ralefconiract negolalions
before making offers o selectad candidates.

Mauaantained a comprehensive recrultment ditabase, both manual ly and withm ATS

Sy slems.

h{u.rhﬂud HIB/Beady Codealiams bj Fn-:d.'ing and ml:l'l:IllL':g FESUIMES Of Varnis juh boands
and vendor databases.

Suggested and prepered necessary resme modifications o align candidates with job
TequirEmenls.




e Collshormad with the legal team to aidress NDA/MSA issues with vendiors and
implementation parirers

Ediscation
Bachelor of Arts | Mumba Hindi University | 20011

Tools & Platforms Exporiise

ATS Systems: Ceipul, Job Dive, Chiee

YAS Platfornas: H-::L'ilr, “:H;I.u:

Job Boards: Dice, Monster, CanrerBui kder, Linkedin, ZipRecruiter
Social Media: Linksdln Reoraiter, Twitier, Jsh Jet

Availababity: Immediate
Preferred Work Location: Remoie



